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AGENDA 

SPECIAL MEETING OF THE BOARD OF TRUSTEES 
 

Date:  Thursday, April 21, 2022 
Time:  10:00 a.m.   
Location:   Reno-Tahoe International Airport, 2001 E. Plumb Lane, Reno  
               Admin Offices, Main Terminal Building, Second Floor 
 
Public Meeting Notice: Meetings are open to the public and notice is given in accordance with NRS 241.020  
 
Members of the public who require special accommodations or assistance at the meeting are requested to 
notify the Clerk of the Board by email at lkolacek@renoairport.com or by phone at (775) 328-6402.   
   
Public Comment: Any person wishing to make public comment may do so in person at the Board 
meeting, or by emailing comments to lkolacek@renoairport.com. Comments received prior to 4:00 p.m. 
on the day before the meeting will be given to the Board for review and included with the minutes of 
this meeting. To make a public comment during the Zoom meeting, please make sure your computer or 
device has a working microphone.  Use the “Chat” feature to submit a request to speak. When the time 
comes to make public comments, you will be invited to speak. Public comment is limited to three (3) 
minutes per person. No action may be taken on a matter raised under general public comment. 
 
This Agenda Has Been Posted at the Following Locations: 
1.  Airport Authority Admin Offices, 2001 E. Plumb Lane, Reno 
2.  https://www.renoairport.com/airport-authority/public-meeting-information/agendas-minutes  
3.  https://notice.nv.gov/  
 
Supporting Materials: Supporting materials for this agenda are available on the Airport’s website at 
https://www.renoairport.com/airport-authority/public-meeting-information/agendas-minutes, and will be 
available at the meeting.  For further information you may contact the Board Clerk at (775) 328-6402 or 
lkolacek@renoairport.com. 
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1.  INTRODUCTORY ITEMS  
 
1.1  Call to Order  
1.3  Roll Call  
 
 
2.   PUBLIC COMMENT 
 This section is for persons who wish to address the Board on matters not on the agenda. Speakers are 

limited to (3) minutes each.           
 
 
3.  INFORMATION / DISCUSSION ITEMS  
 
3.1   Review of President/CEO Employment Agreement  
 
3.2  Presentation of upcoming projects for More RNO  
 
3.3  CEO compensation survey  
 
3.4  Discussion and possible action on proposed new contract terms, including but not limited 

to base compensation, potential annual bonus, term of agreement and retention incentives 
with President/CEO and authorize General Counsel to prepare amendment to 
employment contract in accordance therewith and to authorize Chair to sign on behalf of 
the Reno-Tahoe Airport Authority, or, if necessary, to authorize a committee to negotiate 
with President/CEO and return to Board with recommendations for Board’s approval.  

 
 
4.  PUBLIC COMMENT 
 This section is for persons who wish to address the Board on matters not on the agenda. Speakers are 

limited to (3) minutes each.             
 
 

5.  ADJOURNMENT  
  



rüNIIII, O YI\{EN'I' AGITE E MENT

, i¿.
'I'HIS IIMPLOYÛIENT ÀGRAI MIINT ("Agleementr') is ente¡:ecl t¡is?X:1 day of -\r,-.r/...-,2020, by and between the Rcno-Tahoe Airport Àufholity ("RTAA"), a qr:asi-municipal rurpotution

(liercínaftcl callcd "lìmployel"), and Daten Giiflìn (hereinaftcr: callccl "Ernployce',).

WTTNIISSETH:

\ryI{ERII AS, limployer i s a q ua.si -rnun ic i p al corpora ti on;

WHEREAIi, Emlrloycr clo.sires to employ lìmployee as its Pr:esjcJent/CËO on thc l'ollorving tcrms
anct conditions;

WI{ElttrÄS, Er:rployee dcsircs to accept such employilent with lhtployer'olt the f'ollorving ter.rns
ancl conclitions;

N0\ry' TÍII'JI{.lrlll()llltr, lltuployee ancl Ernployer, caoh in consiclelation of the covelants aucl
mutual agreernonls hcrein corüainccì, agtee as f'ollows:

T. SERVTCJITS TO IIE I¡I,RTTOIIMITI)

Er[ployer irereby employs Enrploycc, anci ]inrployee her:eby accepts ernployment by the E¡rployer,
as lìmployer's PresidenfC]:O r.vith fìrli authority Rrr the rranagement of lìmployer's allairs ilclucli¡g
withou[ limitatiolr those dutjes, seivices ancl rccluirements sct ft¡rth in thc l!)mployer.'s lrylaws, ancl subiect
to thc limitation's spcciliecl by statute, olclinance, t'cgulation, resr¡lution ¿urcl action of l.)nrployer's J:ìoarå of
Truslccs ("Board") rrr other govetniug documents of Employer. A.ioþ clescriptio¡ for the Presicle¡t/C[O
position is attachcd hcre¿o a.s l,ixhibit ",À." Lhnployee aglees that during the tenn of this Agreemcnt
Iimployee r,vill devote ilis bost clïorts to l;inployeL, ancl shall faitlrfully a¡d to the best of E¡ployoc's skill
ancl abiiity perfbftil such executivc, managerial ol acjministrative cluties as ltrriployer ¡r¿rv ,speoifl lìurn
tirne to time, ancl shall at all finics ciilìgcntly and loyally scrve ancl encleavoL to fiufher the ilterests of
.Lhuployer'. Lhnploycc acknowleciges and understands Ernploycr's ïloarcl shal,l be res¡:o¡sible fbr". rvithout
lìrnitation, esratrlishing policy fbl the direction and crperation of ìlmployer,

2. ]'ltRM

Thc terr¡l ('oTorm") of this Agreement shall be f'or a periocl of' five (5) year:s, cclmmencing on
Ä-rrgust 3,202t ancl sh¿rll lemair¡ in cffccl. until August2,?.025 or urfii telminated by eiihel1:ar.ty.

Notwithstarding fhc above and except as specificnlly set fbrúh below, the parties recognizc
that Iimployee is au "ÄT WILLtt employee ¿rnrl serves at the pleasur.e of the llo*rcl in conformance
rvith l3y-Law #9170 of the Reno-T¿rhoc Airporf Authority Bylaws of the Iìoard ofl'['nrstees. Ttris
mcans that both fhe lloarcl and/or lhnployee cnu tcrruinate Ern¡lloyect.s employment fbr any reâson
or f<rr no rcason, suhject tr¡ the r.equirements of Sectiou 4, lrclow.
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3. SALARY AND BNNICIì'I'I'S

3.1 Salarl'. Cotrunencing August i,z1}},llnployer sliall pay Employcc an annual salary oi.
Tlvo Iluridl:ecl ancl lrighty-five T)rousanci ¿rnrl no/I00 ($285,000.00X1h; "ilas* 

-Saiar.y") 
i' cc¡ual

installnrcnts, less all app.licable tax witliholclings, on the regulady scheduled payclays of'Er*ploycr..

3.1.1 Salary lncreases. Ërnployee shall be eligible firr annual increases i¡ the Sala¡y i¡
the solc discretion of lÌrnployer's llo¿ncl.

3.1.2 Bonus. Ernployee may be eligible lot' a discrctionar¡,, non-mandatory cash bonus
(the "llonus") begirulittg July 1,2021, (rvhich bonus shall not be prorate<i to ¿iccount f'or less tlian a full
yezlt's bonrts proYided.Limplo¡,es co¡nmçnces ein¡rloyment by September l, Z1¡1),and continui'g o' the
satne date each yeal thereafter clur'.ing the Ënrployee's employmed uncler this Agreer:lcnl as adclitional
compcnsation for lìtnployee's services lenclel'ecl. Thc clecision to award a Bonus shalt be in tho sole
cliscretion of the lirn¡rloyer's lloald. 'lÏre Bonns, iL'any, shall be up to 10% of Employee's then applicable
aturual Base Salaly ¿ind the amount of the Bonus, if auy, shall bc detennined in the sole discretio' of the
Ernployer's Board <lf Tlustees basccl on [rnplo1.ee,s achicvement ofperformance criteria ancl goals
cstablislied by Ernplol'er's Board. Iimployee's pertbnlance for' the porpn.* ol'determining thJbon's will
b0 i:eviewed on a f-rsc¿rl yeur bzrsis (r'Y202012021,1ìY20212022,FY 202.2/2023,Fy202312024 and,
FY2012412025, res¡reetivcly). Enrployec slrall participate in the ar¡1u¿1l rcvici.v a1<l shall ccxrperate with
rcasonahlc lcque'sts macle by the Boald duling thc review lll'ocess. ]'þe llo¡us shall be su¡jcct to all
applicablc withholclings and sinrilal'taxes, ancl.sliall bc paiA within thir,ty days (30) after aivar.cl.

3.I.:l llelocatÍon pnchagc. Er:rployee rvili rcceive ¿r one-tirne relocation allos,ancc not to
exceecl Twenty-Jìivc Thousand Dollals ($25,000.00) to cover: expcnses incurr.ecl by ì:mployee relatecl to
relocatirtg to the Reno/Sparks a1"ea li'om his oument location lbr reasonable a¡<1 cu.stomãry r,elocation
experlses, including rnovelneut of householcl goocls; housing search tr:ip for Employee anri
spouse/sigrtificant other; tempol'at'y loclging at prior ancl new resiclencc not to cxcccd one morrth;
tcml"rorary storage of householcl goods at prior alicl new residence not to exceecl one mont¡; transpor.tation
cr:sls, me¿ils, loclging aucl l:elated expcnses lequilc<lto movc Employee aricl clepe¡dents to ,,"uu r"ii,l*rr.r.
Such expcnscs will he reimbur.sed rvith supporting rcccipts.

3.1.4 lìeir¡tbursenrenú of rclocation allowrncc. Shoulcl lirnployee resign or.be
terr:riuated fbt' causc within I 2 months o1'statt date, Ëmpioyee will be require cl to lepay wit6in nincty (90)
clay.s of'the resignation or tct'miltatir:n, the fllll arnount ol"the relocalion aljt.lrvanr:e r.eimbLlrsed to
lilrployee.

3,2 llcnclits. Employce shall bc eligíble fol tlie fbllowing be¡elits:

3,2.1 Insut'ancc Covct'age. W-itlr lespect to litb insurance on Employco, Employee slrall
receivc lifb insurance of two times llase Salary along wittr Irive 'I'housancl ($5000,0-O¡ iur Er.pli,,yðe's
spouse and onc Thousand ($ì1000.00) f'or eaoh cliilcl ol'trrnployee.

3'2,2 Auto llxpense. Þ,rnployer shall trlay Employee a nronthly antonrgbile allowancc o[
Six I'Ilrnch:ed Dollars ($6OO.OO¡ pcr nronth. llnployee shall be lcsponsible for. all exper$es incurrecj
Ie)ating 1o the velúolc inclutling bnt not limited to ga.s, rnaintenance, taxcs, insnïance, ii"ens* f'ees ¿inci
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I'egistl'atiotl, Such automobile strall be legistered in the name of .bnçloyee, not Er'ployer, Since
lÌnrployee orvus at¡d/ot'¡najutains such antornobile in his incJiviclual .upoåiry, and uot in iris capaoity as
Plesident/ClËo of'Ëlnpioyer, Em¡rloyel' assurres no liabilily with lcspecit'r t't.ti* ar¡tomobiie, other tla' thc
monlfrly automobile allowance plovidccl f,ol by this section 3.2.2

3.2'3 llusiness Ex¡tenses. Ernpioyel shall pay ol reirnbursc Ðmployec f'or: all reasonaSle
bttsiness and travel expenses incurrecl.by F)nrplclycc in ieitbnüiug the dutic.s llelcuncler', subjcct to
Ittaintenanco of appÏopr:jate cloctlmsntation by Enrployee arrcl revie'n, a¡tl approvat by the Chairnran or
Vice-CLraiLnlan oI llnrploycr's i]oal'cl. l]usiness exponscs, incluclíng prof'essiàiral ¿ges ¿rnd nlem6erships,
shall be paicl or rcilnbursed jn accorclatrce wifh Employcr's customàry ¡rractices. E'rploycc agrccs to
promptl¡t sublnit aruy ancl a1l cxFenses to J-im¡rloycr for leinltrursoment, aricl tç provicie ntty Ao"urnätation
that lJnrployer rnay rcquest ol rcquirc in older to substanl.iate thc oxpense i¿,r. wtrich E¡rployee secks
rcitnbursernent. Ilnrployec unclcrstancls iliat fhe lailule to prnrn¡ltly submit such opå,,*". fìr::
t'eimbursemettt, ot: to ¡I'ovicìe an¡' clocumcnt¿rtion leasonably requested by'Ernployg,, rÌlay I:e grouncls fcr.
the dcnial of reirnbursement of au expense.

3.2.4 Merlical, Ðental, Vision, Long-term DisabilÍty Insur.ancc, Illexihle I25 lrlan
Covcrngc, Dcferrctl C'ornpensation, arttl othcr Bcncfits. ììmployee sjrall receive rneclical, pr.esc'iptio',
dctfal, vision ancl long-ter:m clisability insurance at n<-l cxpense to .l.ìnrployee. Covsiod, eligible
clependetrts seelcing health insurancc wilt have their ¡:reiniunrs paicl ¿tt BSrtrc by Etrployer, Empioycr:will
pay COIÌ]ì.'\ coverage pretniutns until l-:hrrployee is eligible to parlioipate in thl Liurployer:,s heaitn þlan,

3,2.5 I'ublic Employccs Rctircmeltt Systenr ßËRS) Contribution. Iirnployer slrall
pay 100% ol'thc retirement contribtltions to the Ncvacla ììlblic l,lmployee 's Retilemcnf Systern(nÍ,ilìS) for
ììnrployec np to a salary cap set annually by pERS.

3.2.6 Ern¡rloycr Contt'ibution to llcfcrlcd Cornpensation PIan. Ernployer has a 457
plalr availalrle to Ernployee upon thc start of hi.s ernploynrent. Ernploye¡ shall make no contr.ib*tions tcr
thc l)cfelleci Cornpensation Plan,

3.2.7 Workers' Courpensation llrsulance. l:*nployee is covoîcd by Wor.kers'
Oornpensation Insutancc as tuanclate<l by Stale larv. Emplo¡ler: pay.s tlrafrriì cost of this illsuLânue.

3.2.8 Brnploycc .Assisúance l)rograrn. Ernployec ancl his rìcperrcle¡ts are eligì¡le lìrr up
io l0 "family" visits pel'year to an apprt;veci iÌmployec Assísiance Prograrn provicler at the expe'sc of
Errryloyot', subjeci to auy tequit'etneni-s irrryroscd hy Un4lloycr's be¡ellts prlvla,:i1s¡

3.2.9 Vacntion l.,eave¡ Eur¡rloyee shall be entitleclto 19.5 days of vac¿rtion leavcperye¿ìr,
f'or the first äve (5) ycars of service. Such vacatiou leavc is accruecl annually. If vac¿itio¡ 1cavc ¿rccl.ral
cxceeds 520 hours at thc cncl <il'thc last pay period of any fisorLl year, Limployee will bc paid for all
vacation leave over this arnount ¿rt that time.

3.2.10 Siclt Leave. Ernployec shall bc entitled to 15 clays of sick lcave ¡rer year. Sucli siclc
leave is ¡rccnrcd annually and is sub.fect lo unlimitccr acq.uai.

3.2.I1 Ifolitlay Leavei lirul:loyee sliall be cntitlccl k¡ 13 l.loliday.s per yezu. irr addition to
vacation ancl sick leavc
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3.2.12 Accrucrl Vacation L,eitve. Ernplo¡,es,shall be entillecl to be compensated f'or.all
accruecl brtt tmr.tsecl vacafiou but uot Síclc leave ol Holiclay leavc at thr: conclusion ollthjs Ag:eement at the
Ilmployee's then Base Salary,

3,3 T'uition lleimllursement, Lirnployee is eìígitrle fbr hritioli reirubursement for, ooqrses
rpl¿tecl to his crnploymont or clcveloprncnt at lìmpìoycr,.

'l'uition reitnbursemctrt is available f'or nonnal and customary expeuses (exct>pt
fixcd ccltiiprnent) associated with a class, semitrar, couf'erence, certilication
pl'ogralll, ol sÍucly coulso that is useful for the enrplovee's cun'ent perl'ounance, bril
is uot a minimurn rlualilîoation ftn' l.he posiLion nol lequirecl to maintain acceptable
job perforrnanoc. 'l'hc leirnbursemcnt is avail¿rble for: any coul'se begun in a fiscal
year up to a utaximurn of $1,500, The Chairnian of thc Boarcl of Tìr¡stecs in
coot'clination with the Vice-President of' I{uuran Resoulces will malcc thc
appropt'iate cteteurinal.ion, ìn their sole disc.retion, as to allowable cxtrlenses u,hun
J:implcryee tecluests pre-appr:oval of a pafiiculaï cerlification Çoulse or semÌnar,

I

a Arty class, cettification corìLse, conlèrence or semin¿n 1'ccs ol ot.lrcr nolmzil arrtl
ottslomary chat'ges paicl f'or tlolir scholarship, veteran's benefîts, grarrts-in-aid, or
othe:: sout'ces aro not cligible fcx reit¡lrurselnerrt. I{eimlrtuser¡ent is only possible
f'or ¡;rogratns ol' stucly that have been approved l'or tr-rition I'eimbnrsement in
atlvanc;e try 1he Chairman cl.f thc Board in coorcliliation with thc Dilector of lh¡man
Resoulces; attcn<lcd, cr:mplcted ancl/ol passccl (a gradc of rrcrr or helter ol a pass);

taken ftoln a t'ecogúzed ¿urd/ol acoleditecl sclxrol, instilution or professional
association; ancl the employee has provicled all neçossat'y docurnentation about
costs and successfr,rl attenclance/completion.

'I'he proglam of shrdy and all lelatecl wor'lt will nolmally be completccl on thc
Employee's own time unless the Ch¿rimran of the lloard has cletelmined, in writing,
l:eforc thc coru'sc is approved, that the corÌrse would be of siguificarrt benefit for'
Employcr. In thjs casc, l1mployor may approve the nse of iimitecl rvodc tirne release
(up to threc hours of lraicf work tirne) cluling the ìimployeer's rrrin al wotking horirs.

Except as otherwisc statecl helein or requireci by ap¡:licablc law, Emtrlloycl has no obligation to
establish atry ltringe Benefit plan nol in existence on fhe d¿rte hereof or to provide to Ernploycc any bcnefi t.

¡rlan othclwisc available to it.s exeurpt erntrlloyees or:'liustees. Any benefiLs no[ ex¡rlessly include<lin this
Agroetnetrl ilrough thcy may be inclucfecl in the Management Guiclelincs or other h,rnployee bençfit plans,
ì ncludin g (iain- S halc, are intcn tion al ly cxcÌ uci cd .

a
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4. TERMIN,A.TION

4,1 ll-errnin?lifin for Cause

4.1.1 Generally. lhnployer tray intmeclialely telminate tfús Agtccrnent Llpon thc
occllüellce of any o1'the following cvents in whìch casc limployee shall only be eligible fi¡r those \\¡ages
and benefits required to bc paicl by statc law in cflcr:t at thc timc:

4.1.1.1 Ernployco:
i. Is convioted of; ol plcads guilty ot'nok> conterrdclc to, a felony or åny act

aruoutrling to emllezzlcrncnf, fi'aucl, or theÍ't ol involving moral trupitgcle
(whether or not against Ernployer or another enrployee of ì:mployer).

ä. Is convicted ol; or plcads guilty or nolo contenclere to, in a corut of'
competent juristliotion, a lèlclny resulting in death or substantial bodily or
¡lsychological harttl lt¡. ot'other act of tuolal fltrpifude harming, aüy pefsoil.

iij, Engagcs in condtlct demonstrably ancl rnaterially iqjulious to the plopelty,
bu.siness, goodwill ancl repritatìorr of Euiployer-;

iv. Commits selious woilc-relatecl missonduct, including, but not linritcci to,
gr:oss negl i gen ce oÌ, intentional il legal conducl.

v. Illegally uses narcotics or othcr cotrtrolled substance.s.

vi. Intentionally injtrles ot assaults any person in thc course of his lrei:forrnance
of services f'or Employer fhat is not.iustified Lrmlcl the circumstances,

vii. Ðiscloses to unattthorized persons cclnfidc¡rtial or plopriety inf'olmation
relating to En4lloyer, its govern¿lnoç, ot' operations,

viii. coninits ury act, whjch clcalcs ancl unteasonably offensive work
envilomncnt flor crr4rlt)yocs or patrons of lirnployer.

ix. Fails, alÌei: rccciving thilty (30) day.s arivance wlitten nr:tioe fiorn ll¡rployer.,
to cure any blcach of this Agt'eement by fi}nployee, including without
lìrnitation atty violation ol any policy or ploceclule of lìmployerJ or ally
b¡:cach ol stzrtutr:ry or comfiloll law cluty

x. Lirtgages in concluct that constìtules a r,villftil viol¿rtir:n of the est¿rblishctl

wjtlcn polices o.r prncedures ofl'l'Àz\ legarding the contluct of jts

employees, i n clucling .¡rolicies legarding scxual harassmenl of enrp l oy ees

ancl use of iltegal cÌnrgs or substances.

xi. Commits any unethical conduct in vioiation of Scction 5.3,

5
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4,2, '.fer¡ni¡UJtion upon l)eath, T'his Agleement sirall automaticnliy telminate upon tlie death
crf .hhriployee, and Lhrployer shall n.ot be obligatecl to pay the estate, famil¡,, heirs ol any other per.son
clainting utrclet' Iinrployee rìny collrpells¿rtion or clisability income ibl his services to En'rployer which
woulcl havo bccu tìuc to Ernployee aftet his death, except for accruecl salar:y ancl vacation leave.

4.3, Ter'¡nination unonDisabilitt'

4,3.1 Detnifion. "I)isabiliiy" shall have tlie sanle ÌÌro¿ìning as thc dclurition of
"'I.)isabilily" putsuilnt to any policy of disaì.rility insur¿urce cauiccl by Employcr fbr.thc bcnefit crf Hrnploycc
in fblce at thc time of such l)isability, or, if rio such clisabÍlity policy of insurance is tlien in f'or.oe,

"I)isabilily" shall ntean the inability of limployee to provide ninety percent (90%) of the avelage level ol'
tìrne cluring a continrtcxr.s tht'ec (3) month perioil ("j)etelnination Periocf"), by l.eason of illness, accide¡t
or othet'mcntal ol physical infirmìty reasonably expected to be of inclefinite dru'ation, at the end of rvhich
Dctculiination Period Employec shall bs clcomed to bc Di.sablecl.

4.3.2 Tc{minatign Uegn Disabilitv. In" Íhc cvcnl- Employer fincls ll.rnployec to bc
Disal:lecl, within the mezuring of ttris Agrccmcnt, this Aglecrncnt shail aulomalic¿rily f.er.minatc as ol'the
date firnployee is cleemed to [:c .Disabled and Ernployer shall not be obligaterl to lray the Ernployoùl or ar]y
other person clairniug uudel lÌrnployee alry cotq)ensation ol' clisability incorne fol lús servioes to
Llnrployer except ftrt' accruer{ salary ancl vacatiorr leave; howeveL, any conmlercially ftinclecl clisability
insrtt'ancc benclit shall continuc to tho cxtcnt proviclecl undet such insnrance colitract notwithstandilg s¡ch
tcl'nrination, If Ernployer lirrils linrployce not to be I)isahled within the meaning of this z\,greernent, then
the ernployment of Enrployee shall contirlrrc.

4.4 Tcrurinaúion without Cause.

4.4,1 Ily limployer. Irmployel rnay tertnirtate this Âgleement r,vithout oaulse, at any tirne.
lf strch tetmination occttrs Urnployer shall pay Ernployee severaûce in an anroluit ec¡ual to six (6) nio¡ths
of limirloyec's l3asc salaly along with all accrued, unusecl vacation leave.

4.4.2 By lt}nployee. F,rnployee may termin¿rte this .Agreernent wilhout cause at any time
nricl Ern¡lloycr shalI puy till aocrucd l]asc Salary ancl accn¡ccl, nnused vacation lcavc through limployee's
noticed temrinalion date or upon such shol'Lcr noticc as dc{emrinccl. by thc llmployer's Tlo¿u,d.

4,5 Terrniu¿rtion Äctivitics

Iirtployee will assist in cornpleting the separation checklist ancl exit interview ancl
ptomptly ïetutrt all RTAA i.ssued cquipmetrt, keys, carcls, iclentification barlges, lockers, computers,
vchÍclcs, ilagcls, tclopltones and simil¿r items to the appropriatc official(s). llmployee agl'ees that, upon
terntittation uf'his ernploytrent for any tÇason, Iic will cer"tify in wrÍting that all clala ancl property of
Employer has been retut'necl and tnt letained by Eurployce, Em¡rlcycc shall also complete all necessary
fbrrls so that the persounel action effecting thc re siguation or tcrmination can be ¡rrocessecl.

""6
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5. I)I'1'I¡IS ANI) (}BI.,IGÄ'|ION,S OF EMIILOYEE

5.1 Exúe¡rt of Serviccs, Iirnployce âgrees that the cluties and services to be pelfbi'rnecl by
Hrnployee shall be perfcrrmed cxclusivcly f<rr Enr¡lloyel and that Jimployee serves at the clirection and
pleasure of the Board,

5.2 PolÍcies altd Proccdurcs, ln atklition to thc tcms llcroín, Empl<iyee ag¡'ccs to bc bouncl by
Iirnplciyet''s policies zurd procedures as they rnay bc aurended by Ernployer fiom timo to tirnc, In thc cvent
thc tcrttrs in this -r\gleeme:rt conf'lict with Ðnrployer's policies ancl procechues, the telms herein sliall tal<c
prcceclence, Limployee acknowleclges having reacl l1,mployer's policies, procedures and manuals ancl
agt'oos tc abidc b¡' tTre $ailre) incluclitrg but not limifed to l-ìinplclyer's policy of prohiliiting persoual use of'
Employer''s ol'edit o¿u:rls.

5.3 Ethical Conduct'. Thc paltics agt'ee that limployee shall perfonn the Services for
Lìmployer and shall conclucl liimself at a1l tirncs in strict accorclance with the cthical ancl prcfessional
staudards of the Nevacia State Hthics Cotrunission and the provisions of thc Ncvacla Elhics in Ciovernment
l,arv. Shoulcl any of the afbreurentioued be violated Employel rnay ternún¿rte this Aglccmcnt by written
nciticc of cancellation, which shall be efïective imruedìately upon clelively to Employee .

5.4 Compliance rvith Laws, 'I'he palties âgree that Employee shall per,fornr the Selvices lor
.liniploycr and shall co¡lduct hinrself at all tinles in strÍct accorilance with all applicable laws of the Unitcd
States and the Statc ol'Ncvacla, ancl all rules, regula{ions, policies ancl c¡:iteria establishecl by the Employer-
fi'r"rm tirne to tinre, r'elcv¿rnt to Eniploycc's pollor.mancc ol'thc Servjcos.

(t. INDEMNIFICATION

lÌmployel agl'ees to release ancf clischarge Employee and shall inderruúfy, hold hzu'mless ancl
<lcfcnd Employee against all liabilities, losses, demancls, claims, acconnts, actions ancl ptoceedings arisirrg
fir:tn acts or ilcoisions maclo by Ernployee whìlc pelf'ormirig the .services fbi'iJmployer to tire firltest extent
pclrnitted by law, but nol wil.h lospcc:l to olaims by f:inrployel againsr Employee f'or. acts of dishonesty,
fi'aucl, intentional misconduct, g,ross negii¡¡cncc, clirninal acts or ultra vjlcs acts. Iimployee agrees to
lelease and clischat'ge bmployer, zurd shall hold harmiless ancl inclcmrii.þ trmployer far ail ljabilities, losses,
clemancis, claims, accounts, actions ancl proceedilrgs arising or lesulting fi'orn Enrploycc brcaching lhis
Agreenrent fbr'1ì'aurl ol intentionaI illegal ooncluct.

7. M ÍSCIìLLÄNIdOI]S

1,1 Assignmcnt. IÌxcepl- ¿rs othelwise provided helein. ):imployee may not and slrall not
assign any lights ol delegate any <lutics undcl this Agreement.

7.2 Noúices. All notices, dernancls, rcquost$, anrl other cornrrnrnicaticxrs rec¡uirecl or pennittecl
to be servecl on or given to eithel party by the othel shail l:e in writing ancl shall bc <lclivcretl personally or.
lly tJnitecl States mail, first class postage 1l'epaicl, certified ot legistered nrail, return rcccipt reclucstccl.
Noticcs shall be acldressed as follows:

7
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If to llnployer: If to Brnployee:

RTAA

Attn: Chailman of' lÌrar:<l

1.3 Confidentialitv ¡rnd Restrictive Covenauls. Hnrployee recognizcs that by leason of
pel:foüning setvices lci:: Iinrploycr, h)nploycc will acqnire conficlential a¡d pròpl'ietary i¡ftiimalion an¿
tt'ade secl'els ooncet'ning thc opcraiion ol.'Enrployer:. the ilse or clisclo.snr:e of whictr 

"uul,l 
.urr*ltrnploycr.

suhstantíal ancl iuepat'able loss aud hal'tr¡ tll¿rt coulcl not lrc reaclily calculatecl and fbr which no re*ecl1, 41
law u'rruld be acleqlate. Accorclitrgly, Ëmployee covcnant.s and aglccs rvitlr lÌmployel.that he will not at
any tìmc both dur"irrg arid a{Ìer the teun of ttris Agleernent, rlircctly ol inrlirectÎy, clisclose auy secr.et or
confidelltial irlftrrrrlafion lhat lie may leíiln, oL, in performance r)l'tho scrvice.s hercil for o¡ on [rehalf of
Iimployer, use such infotmation in a nratrnel detrirnentnl to tho interests of Employer, exccpt with the
prior rvritten consent of-Fm¡rloycr ot'as such infor:nation: (1) is within the p¡5lic domain or comes witliin
tlre publìc dotllain without ilt), þ,'*u"n of thjs Agreenr.ent ot (2) was clenionst¡ably knorvn to Empl.yee
Plior to the disolosure by thc Entployer providcd that the source of such inf'o¡¡ation is ¡roL knowr ïy the
l1mirloyee to h.ave been bourtcl by arry obligation o,l r:onficlentiality or ficlgoiary cluty to the E'rpl'yer,

Thc term "oonfidelrtial infblrnation" inclucles, witlior.rt lirnitation, infrrrmation not previously
disclosed to thc public or to the tracle by Employer's ûtanagernent with respect to Iimptoyer or any
pt'oduots, facilities, tncthocls, trade secrets atrd otber irtellectual ploper'[y, .soltwar<¡, sot¡too co¿c, systerns,
procedures, mahuals, oonficlcrrlial t'epotts, fi.nancial inforrnation, busincss plans, pr.gspect.s or op¡ror{unities
witli respect to bmployel but shall exoluclc any infornraticln alreacly in the pulnic rJcxnain, Ernployee
recoguizes ancl agrees that all copyt'ights, traclct¡rarks, or other intellectual proper-ty lights to c¡catccl wodçs
arising in any way fi'onr Ernployee's employrnenl by Ernployel are the sole ancl exclssiye proper'g of
Ernploycr altcl agrees to uof asser-t auy such lights against Ernployer: or. atly thir.dparties. Úpun
tet'millatjon of'this Agrecnrent by either party fbr any teason, Employcc will relinquish to )1mployer al1
clooutncnts, bÜoks, ntattuals, lists, t'ecords, publications or othel writingso kcys, .r",ljt carcis, eqgipme¡t,
ocrrtrpltter dìslcs, tuid any othcr similar le¡rositorie.s off infbrmation or other. altiolcs that cãmc into
.l;imployee's possession in colrnccl,ion rvith llie employrnent for Employcr ancl [o maintain ¡o copies or
du¡llicates withor¡t th.e r.vlit{.en approval o1'Finployer's ßoald of ii'usiees, Jimployee ngr.ees t¡at, up<.rn thc
tel'mination of his employment lbr iury reasoll, hc will celti:S in w.iting tirat al1 s¡ch clata has bcc'
lctnrncd tr: Employer ancl not retained by Enrployee

7.4 Ârbitrrrtion. Exc.ept as othclwise plovicled hclcin, 'lìmployec 
anct timptoyet agr.ee that

any clispirtcs bctwccn }imployee ancl lÌrn¡lloyer alising out of this Agrccmcui, ç¡ thc brcacht¡erJofi shall
be resolYccl b¡'art irnparfial atbitral-or in t.he State of Nevacln pursuant to the vo¡-rntary labor arbiiration
rules issuecl by the Allcrioan Arbitrati<ln Association in efTect in tlie Strte ol'Nev¿rda at thc clate of. the
dispute, the awalcl renderecl by lhc albitr:atcx shall be conclusive anci bincling upo¡. Employcc ancl
F,mployer, .Liach party shall pay its own expenscs i'or the albitratjon and tlre fèes and **p"nr.,t olì lhc
arbitt'ator shall he sltat'ed equally. Ihis albitLation rec¡uircrnent .sha.ll also apply t6, witho¡t iirnitation, all
olaims that coulcl be bl:ouglrt by lÌrqrloyee at any tirne durin.g or aftcr fhc tó¡1 of this Agr.eenreut uncle'
fcderaì, s|atc and local statutol:y ot' cotlllllorl iaw, inolu<ling: thc Agc Discrìmination in t,)mployrne't 

^ct;Title VII of tlic Civil lì.ìghls Act of 1964 (as amencled); the Anrelicans with Disaliilities Act; the l;air
Labol Stanclarcls Act; thc Farnily Meclical l,eave Act; 1he lirnployc<.: Polyg¡aph protecti¡n Act; the
Limployee Retireuront lncoulo Sccurify Á,ct; thc National ]-atror llelations Act; any stalutcs or common
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Iarv rcgaldirtg cmployment tendnatiorr; flny claiuls for wronglul clischarge, wongtul anest cll.
ittt¡rrisottmento ltitLassrncnt 01' discriurination, intedion¿tl or negligelt infliction of cnroli6nal distress,
iuv¿rsion of right of privacy, or: defhmatiorr. lìrnployee expressly aclurowlc<Igcs ancl agrees that,
tlrrough this Sccfion 7,4,hc is rvniviltg his right to a jury trial conccrning thc above claim.s.

7,5 Public Records. Ëmploycc understantfs and agrees that, in light of lJrnployer's status as a
qrrasi-municiPal cotporation, ccrtain rec<lrcls ancÌ/or: in.filrmation pellailring to }ärnployee's ernploy¡rent
rnay neecl to lre pnblicly disclosed. Enrployee aglee.s that Ernployer ntay putrìicly cliso.lose a1y i¡fbrrnatiorr
âs 1ïa!'bc recluirecl by law,

7.6 ('loverning l,nw. All rigtrts and obligntions herenncicl'shall bc govemed ancl constr.necl in
accoLclaltcc r,vith thc laws of the State of Nevada, withoutrefercnoç fo coilfljsts of lawpritrciplcs.

7.'l Failure fu l¡inforce. 'ihe failure to enfbrce at any tirne any of the provisions of thís
Àgreeutent ot' to t'ccluile at any time pell'ormance by the other party of any of tire provisio¡s hclcof shall in
no wÍly be coustnted to be a w¿rivtli'r;f suoh plovisions or to afIèct either the valiclity of.this Agreement (or
any patt heleof) or the Ïight of eithçr parly thcrcafler 1a enfÕl'ce each a¡cl evely provisio¡ of this
Agreernent,

7,8 Captions. 'l'he captions conlainecl in tliis Agrccmelrt arc 1i¡' convcnience only ancl are not
inlcnclcd to lirnit nt'del'ine the sccrpe or eflbct of any provisir:n of this Agrcomcnt.

7-9 Counterparts. 'l-his z\greentent may be executed in any nurnbel of oountcrparls an<1 each
such coutrterpart shal1 bc dcenied tr: be an otiginrtl, but a1l of u'hich, whentake¡ togetlicL,,r:hall co¡stiûlte
one Agteenient,

7'10 Severability. If any provi.sicttt of this Agreement is helcl to be invalid or unenltrrceable by
any .iudgrneltt or decision of an administrative, arhitral ol ju<licial trìbunal, coult oï other body of a
contpetent juriscliction, the rentainder o1 this Agleerncnf shall not be affccted by s¡ch judg¡rent or.
dccision, ancl ths Agt'cement shall be carried out as nearly as possiblo accorcling lo its crther prnviiions arrcl
intont.

7.ll lintirc Agreetrtent. llhis Agreement contains the entiro unclelstallcling bctween Ïìmpl<lyee
aucl Eurploycl with rcsircct to the sutrject matter of this Agreernent ancl it supcrsc<lcs an¡, prior ôral or
wlitten agl'eeüLents atrcl tlndel'standings bctwecn thcm. 'I'his A.gteement may be nroclified oniy in writing
signecl by limployee ancl an authorized leplcscntativc of lîmployer,

7,tZ I'resrtmpfion. Tliis Agreentenl or any section thereof shall not be constn¡ecl agai¡st any
larty clue to the fact that said z\greeurent or any scction theroof r,vas drafte<i iry saicl party,

7.'13 Sepnrntc Counsel, Iìach party has t'eceived the ìnclcpcndcnt aclvice of its attorney pr.ior to
thc execution clf this Agtceutcnt. it is unclerstood ancl agleed that ttr* undcrsignecl have nåt been
itlflucnced to any extcnt wliafsocvet in rnaking this Agreement by any replesentative, agcnt or ellpjoyee
of ari aclverse party, or iry any attorney, pol'.son or persons tepresentfurg or ernployeci by the undcrsigncd,
ancl that this ^A.greemeff is entelccl into ficcly, voluntarily and lcnowingly.
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IN WIïINI{SS \ryIlIIllt{IilOI{, the parties have executecì this A.greement efTective as of
^*_,2,020,

. l.-(

_-¿..--.-.._ _..,,. ... ..

"IllMPf ,OYDR'l

RENO.TAHOE AIRPORT ATiTI"IORITY

llv:
J

I'.TÙ.l\irPI,OYEIT'' l

¿_."":rr, 
, ito/

.By:

l)aren Clillin

- 1û -
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EXHIBIT A

PTTESIDTNNT' & CH ItrF IIXECTiTIVII OFFI T]EIT - KIIY ItÏ SI}ON SI I}ILTTIITS
Uncler general clirectitirr of ths Boar.cl <.¡.f 'l'r'r¡stees, the Presiclent & Chief:Executive Officer is r:csponsihle
fÌlr plamirig,-organizing,.clircoting and contmllirrg atl ñrnctions and aclivities of'thc tr.vo-airpor.t systep
opct'atecl by ûre Rcno-'I'alroo Airport Authority, Major rcsponsibilities, by categoly, inclucfc:

Air ¡;rt r I Op er a I i o tt,s, S e c m'i 4t, qncl Aíai n t en qn c e

' Monitot's airpot't operations atrd taìces action to enforoc fbclclal, .statc and local rules ancl
legulzrtitxrs governing airpolt use anrl opelatiurs,

' I"acilitates the provision off air: tlansportation servioes to meet the clernancls of tþe ale¿r
within the erlít'omneutal constrairrts oI'the community f'or less noise.

' Coordinatcs ground-olrerating tegulatiorrs, r'unwây use and rnaÌntenance with Fcilcral
Aviatjon ArlmÏriistr¿rtìon (FAA) tlaffìc controllers to rnaintain a saf'c o¡relational clim.atc.

' lÌ,nstrre.s the Âirport.Erngrgelcy Plan (AEP) is cornplo{c ancl teviewecl regnlarly arrd meets the
reqltilement to provide fbr the safety of the erltrrlrrycos ancl the traveling putrlid,

Finance & Adminisfi'nti on

' I)irects stafT in.various aspcots ol' buclget development f.ol the olgarrization inclu<ling
establishing policies, tccr¡mmending hu<lgets, establishing contlol systerns re.lativc tõ buclget
l1]¿ìll¿1genr{nl within each clcpaltment, and keeping mallagcment staffand Boarcl ol'Trusteè.s
itú-ormed of financiai status on a regular: basis.

' Maintains a selÊsupportìng or sutplus rcvcnrìe status by applying goocl bnsine.ss
managemeltt plocedru'es.

1''Ianning, Constrt.rcIion qnd Etutit"onmentul

' Parl.iciPates.in the long aticl sholt-range plruuing of aiqrort facilities by pr:eclicting aviatiou
ncccls in orclel: to f'crmr.llafe recotnmencl¿rliolrs I'ol urajor: expzursion progiam.s an<1-
implcivenrents of the ai4rort.

' f)efines, clelivers, ¿rnd ovorsccs thc irnplcmcntation of aitlrort plans to ensril'e the safÞ, secuïe,
aud elTicient clevelopmenl oL o¡:elations, zurcl maintcnance ofltlic airport and relatecl facilities,

' Enfot'ocs Feclelaf , Sl.ate, ancl local ruLcs anct regulations governing airlror'l usc outsicle the area
of atrthority of lhe liecleral Aviation Aclmillistlation (FAA) url<l recouilrentls ol pronulgatcs
moclifioations in existing mles.

" Assists in the clevclolrment of policies, pi'ocedures, arrd st¿¡nclarci.s fur'the Airyort Authority.

' Iurlrlemetús trew concepts ancl innovations to implove airport operations,

' Directs tr conducts special .sturlics aud reports, proviclûrg reconunendations ancl
subs tan tj vo in folmati on ttr. policy arrd cl ecision-malcirrg,

C o m trutn i c t t l: i o n.ç <*. C o m m un i lyt / (1 ot, e r n m e nt Re I s t i o n s

' üstablishes ancl f'osters liaisori witlr irW oonstifucnt gl'oups to cn$ure that the.Airport ^4.uthority's
interests are c<¡orlfurated wilh those ol'l'elevant stahchoiclcts. Replesent.s the Ï{erio-'.1.'alroe Affirt
Authority iu the conrnrunity. the inclusLr'y and in grrvcl'nrnental mcctíngs.

tó099943. I



Korn Ferry Data RNO Comparison

Airport

Airport 
Code

Annual Base 
Salary

Last Annual 
Incentive Pay

Annual Total 
Cash

Annual Car 
Allowance 

LARGE & MEDIUM HUBS 
Portland PDX 437,317$        42,712$          480,029$        9,000$          
San Diego SAN 360,000$        18,000$          378,000$        9,000$          
Bradley BDL 344,722$        60,000$          404,772$        -$              
Charleston CHS 290,000$        14,591$          290,000$        18,000$        
Cincinnati CVG 367,500$        70,000$          437,500$        7,700$          
Columbus CMH 356,325$        89,080$          445,405$        9,000$          
Indianapolis IND 345,000$        345,000$        -$              
Jacksonville JAX 315,000$        38,000$          353,000$        9,650$          
Nashville BNA 334,100$        64,000$          398,100$        12,000$        
Raleigh-Durham RDI 357,683$        37,228$          394,911$        7,200$          
Tucson TUS 300,000$        35,000$          335,000$        9,000$          
Average (Large/Medium Hubs): 346,150$        46,861$          387,429$        8,232$          

MEDIUM HUBS ONLY
Bradley BDL 344,722$        60,000$          404,772$        -$              
Charleston CHS 290,000$        14,591$          290,000$        18,000$        
Cincinnati CVG 367,500$        70,000$          437,500$        7,700$          
Columbus CMH 356,325$        89,080$          445,405$        9,000$          
Indianapolis IND 345,000$        345,000$        -$              
Jacksonville JAX 315,000$        38,000$          353,000$        9,650$          
Nashville BNA 334,100$        64,000$          398,100$        12,000$        
Raleigh-Durham RDI 357,683$        37,228$          394,911$        7,200$          
Tucson TUS 300,000$        35,000$          335,000$        9,000$          
Average (Medium Hubs): 334,481$        50,987$          378,188$        8,061$          

Current vs Option to Consider:
Reno - Current RNO 299,250$        299,250$        7,200$          
Reno - Recommend RNO 340,000$        68,000$          408,000$        9,000$          

All Airport Authorities. Data from December 2021 and March 2022 surveys.



Local Government ACI Salary Survey Top Executive Salary Summary

Municipality Position Title
Annual Base 

Salary
Other 

Income
Annual Total 

Cash
Annual Total 

Renumeration

Date of Data: 
Transparent 

NV Notes

RSCVA CEO 290,000$        119,000$      401,470$        460,069$           2019/2020
2021 Bonus $58k; 
$750/mon auto; 

City of Reno City Manager 209,601$        24,163$        233,764$        322,271$           2019
Washoe County County Manager 226,777$        3,192$          229,969$        293,027$           2020
City of Sparks City Manager 234,566$        9,914$          244,480$        360,475$           2020
Reno Housing Authority Executive Director 143,576$        11,442$        155,019$        218,115$           2019
Regional Transportation WCExecutive Director 235,040$        87,258$        322,299$        417,894$           2019

ACI 2022 Salary Survey CEO - 50th 216,682$        18,000$        218,150$        
ACI 2022 Salary Survey CEO - 75th 305,429$        32,650$        311,423$        



Airport Org. Title Hub Size Governance
Retention 

Arrangement
Cincinnati CEO Medium Authority 30,000$          

Greenville-
Spartanburg President/CEO Small Authority 125,000$        

Piedmont Executive Director Small Authority 50,000$          

Pittsburgh CEO/Executive Director Medium Authority 60,000$          

Why a Retention Bonus:
To retain key executive through a critical growth project beyond 5 years
Challenging and competitive labor market 
Doesn't add to PERS or base salary

Key Components to Consider:
Tie to a vesting schedule with a larger balloon payment upon term/project completion
Tie to "profit sharing", or "project milestone" - annual



Notes: 
Runway improvement project, 

Greenville-Spartanburg noted 6 year 
plan at $750,000 over term 
($125,000 per year)- Their HR Stated 
this is called a performance bonus if 
he performs, not retention.

Piedmont - noted plan is $500,000 
($50,000 per year over ten year 
period) with cliff vesting 

Pittsburgh - noted plan is for 5 years 
in effect 2021, $60,000 per year . 
Undergoing a large transformation 
https://pittransformed.com/ Home - PITTransformed

https://pittransformed.com/
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